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The application of this Code
will be the personal and
non-delegable responsibility of
all employees, who can not
justify their transgression due
to ignorance or instructions
received from any hierarchical
level.
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OUR
01 | BUSINESS

We see the organization as a framework that must meet the principles of
unity of management, teamwork, participation, delegation, motivation and
professional development, which requires a special effort to permanently
adapt to change.

Our business ethics is based on behavior that does not sacrifice the
long-term mission in pursuit of opportunism, trying to establish fair and
transparent relationships, respecting the rules of public and private order.

02 | THE RELATIONSHIP WITH
OUR COLLABORATORS

At Molinos agro we pride ourselves on the strong personal commitment of
our collaborators with the Company.

We are convinced that our high level of commitment and cooperation can
only be achieved in a climate of trust and mutual respect, of open and
honest communication.

We firmly believe that it is our employees who, through their commitment,
effort and constant desire to excel, make the success of our Company
possible.

We respect the differences of sex, race, culture, religion, ideology and
opinion, and provide equal professional and personal development
opportunities to each and every one of our employees, aligning our
selection, development and evaluation processes to this premise.
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03 | THE RELATIONSHIP WITH
OUR SHAREHOLDERS

Our mission to the contributors of capital lies in the protection of their

interests, ensuring the investment capacity and the development of our
Company, seeking to obtain benefits related to the resources, risks and
endeavors entailed in it.

04 | THE RELATIONSHIP WITH OUR
BUSINESS ENVIRONMENT

We strongly promote the establishment of respectful relationships and
mutual support with our customers, suppliers and all the people and
public and private institutions with which we interact. And on these bases
we guarantee the success of our joint ventures.

Our reputation has been built on the basis of operational excellence and
transparency and the confidence gained in the link with our business
environment. This commitment is essential for the continued growth and
success of our Company.

We set our own standards of quality and safety for the industrial operation,
beyond compliance with the safety standards established by the current
laws

The requirements and opinions that our business community formulates
to our Company regarding our operation and the way in which we relate,

constitute important sources of information for our development.

Maintain collaborative relationships with the Municipal, Provincial and
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National Governments, respecting the legislation in force, the guidelines
of the shareholder, and the principles of this Code of Conduct.

We strongly believe that trust and loyalty to Molinos agro and its way of
doing business is achieved and maintained over time through effective,
consistent and sensitive communication channels in response to their
needs.

05 | THE RELATIONSHIP WITH
OUR SUPPLIERS

Our fundamental objective is to maintain a mutually beneficial relationship
with our suppliers, which allows us to ensure the continuity and reliability of
the sources of supply.

At Molinos agro we base our purchase decisions on objective criteria, such
as: price, quality, service, reliability and integrity of the seller.

When these premises are fulfilled, we actively promote the generation of
long-term links with our suppliers with whom we are interested in develo-
ping jointly, understanding that this is the way to develop a relationship of
mutual benefit.

Based on these criteria and strict compliance with internal mechanisms to
ensure them, we consider our suppliers in an equitable and uniform manner.

06 | THE RELATIONSHIP WITH
OUR COMPETITORS
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Our conviction is that fair competition is fundamental, based on relations-
hips aligned with our business ethics sustainable over time, we contribute
to achieve a market context that allows the free exercise of our activity.

07 | THE RELATIONSHIP WITH
THE COMMUNITY

As a Company, we strive to play an active role in contributing to the
progress of the entire Community.

In every place where we operate, and like all citizens, we assume our civic
responsibility by supporting the care of the health, education and welfare
of the entire Community.

Personal contributions that we can make individually to the Community
are respected by our Company.

08 | THE RELATIONSHIP WITH
THE ENVIRONMENT

As members of the Community, we believe in the protection of the
environment. We ensure that all our facilities are operated in accordance
with applicable environmental standards, so that our products and
processes do not harm the environment, saving energy and other valuable
natural resources.

We are committed to minimize the impact of our businesses on the
environment with socially responsible, scientifically grounded and

economically viable methods.
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We promote programs of conservation, recycling and use of energy that
stimulate the purity of air and water, and reduce industrial waste.

The objectives that we set are based on the promotion of responsible
personal attitudes, promoting actions, raising awareness, and assuming
responsibility for prevention, both with the members of our Company and
with our contractors, suppliers, customers, acting as executing agency of
the legislation valid.

CONFLICTS OF
09 | INTEREST

Our Company's policy on conflicts of interest is very clear: It determines to
avoid any activity or association that is in conflict with the independent exercise
of the trial in favor of the best interests of Molinos agro.

Conflicts of interest can arise in different and varied situations.
Our obligations, compared to the most common situations, are:

= [nform your superior or the Human Resources Management if any of our
family members (up to the second degree of consanguinity) have a patrimonial
participation or interests in a company that does business with Molinos agro.

= Not receive, nor allow your relatives to accept presents, loans or preferential
treatment of persons, institutions or companies with which the Company is
doing business. This does not include occasional business meals that may be
reciprocal or present of pure symbolic value.

= You must not provide or accept gifts to / from suppliers or customers in an
amount exceeding uS$ 300 per year.
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= Ask for the autharization of your Manager or the General Manager before
doing business on behalf of Molinos agro with any company in which a close
relative could benefit.

= Not working for a supplier, client or competitor while working for Molinos
agro or doing any work for a third party that could harm your performance or
work criteria.

= Not to use the time, materials or facilities of the Company for external work
that is not related to your task in Molinos agro.

® |n what would constitute an obvious case of the use of privileged information,
that is to say that is not public domain, do not use it to carry out operations of
buying or selling shares or options of the Company, either on their own behalf
or on behalf of a relative.

= When representing the Company, personalities should be avoided, without
claiming representativeness as their own, which only belongs to the organiza-
tion as a whole.

= Do not speak on behalf of Molinos agro unless you are qualified or have the
authorization to do so.

10 | THE CONFIDENTIAL INFORMATION
OF THE COMPANY

Trade secrets and internal information are valuable assets of the
Company.

The protection of this information plays a fundamental role in our constant
growth and ability to compete.

By the laws of most countries, a trade secret is a property, and is usually
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presented in the form of information, knowledge or know-how, whose
possession gives the owner some advantage over competitors who do not
possess such information.

The trade secrets and internal information, property of Molinos agro, are
not always of a technical nature. These trade secrets may include:
commercial and market research, projects for our products, definitions of
strategic objectives, financial or unpublished price information, lists of
partners, customers and sellers and all types of information that refers to
the conditions , preferences, habits and projects of our clients.

Our obligations, regarded to trade secrets and internal information of
Molinos agro are:

= Do not reveal this type of information to personnel that do not belong to
the Company.

= Do not use this information for your own benefit or for the benefit of
personnel that do not belong to the Company.

= Disclose this type of information to other Company employees only when
itis "necessary to know" or “necessary to use it", making it clear, always
and in each case, that it is a commercial secret of the Company.

= Always remember that Molinos agro is a public Company and that any
leakage of information has important economic effects that may be
subject to the sanction of controlling bodies.

= Remember that there is a policy of "Use of information for the purchase
of shares”, which establishes that employees and officials (as well as their
relatives] who have access to the information must keep a strict reserve
and refrain from negotiating Negotiable Securities of Molinos agro until
such information loses the condition of privileged and confidential
information.
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= |n case of moving away from Molinos agro, your obligation to protect the
Company's trade secrets and internal information continues until such
information is publicly available or until Molinos agro considers that it is
no longer a business secret.

11 | THE INTEGRITY OF
ACCOUNTING RECORDS

The results of operations and the financial position of our Company must
be recorded in accordance with the requirements of the law and generally
accepted accounting principles.

It is the policy of Molinos agro that the information is reliable, complete
and accurate, and that it reflects as accurately as possible the commer-
cial transactions and the disposition of the assets of the Company.

The integrity of the Company's accounting and financial records is based
on the accuracy and completeness of the basic information that informs
the entries in its accounting books.

Our obligations with respect to accounting records (which pertain
especially to those involved in the creation, processing and recording of
such information) are:

= Take responsibility for it integrity.

= Do not hide information from or by the management levels or from the
internal or independent auditors of the Company.

= Not make or approve the making of any payment on behalf of the

Company with the intention or understanding that any of its parts is used
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for any purpose other than that described by the documents that support it.

= Do not make false or deceptive entries in any of the books or records of
the Company, for any reason.

= Not to establish, acquire or maintain, for any purpose, any fund, good or
account of the Company unless said fund, good or account is appropriately
settled in its books and records.

= Not use any fund or property of the Company for illegal or improper
purposes.

= [nform at the higher authority level that it is necessary if it is presumed
that there is a possibility of omission, falsification or inaccuracy in the
accounting or financial entries, or in the basic data that substantiate said
entries.

= Assume the absolute confidentiality of this information.

CONTROL
12 | ENVIRONMENT

All of us, in our respective functions, are responsible for the definition and
proper functioning of internal controls.

The internal controls are all those tools necessary or useful to face,
manage and check the activities within the company. Its objective is to
ensure compliance with corporate rules and procedures, manage
operations efficiently and provide accurate and complete accounting
information.

The responsibility for the implementation of an efficient internal control
system falls to all levels of the organization.
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13 | oBLIGATIONS

Being part of the Molinos agro team implies necessarily accepting
compliance with the rules of conduct included in this code as well as
respecting the policies of procedures and instructions issued by each
operating unit.

Our managers are responsible for communicating these standards to the
employees in their charge, and for creating a climate where we can all
freely discuss matters related to ethics.

In most cases, questions may be asked in relation to the policies
described in this Code and directed to the levels of higher authority that
may be necessary, which in turn may require interpretations of the policy
to the Human Resources Management.

All employees of our Company have the duty to sign a declaration of
knowledge of the Code of Conduct and an annual declaration of complian-
ce with it.

Failure to comply with this code will entitle the Company to take corrective
and disciplinary actions that apply.

All employees must consider in all cases compliance with the laws in
force in the different countries in which the Company operates.

Likewise, we must all take the necessary precautions to ensure that
Molinos agro can not be directly or indirectly involved in money laundering
operations.

The act of giving, offering or promising directly or indirectly any form of
bribery, gratification or bribery to officials, employees or representatives
of the national government, provincial, municipal, political parties, or
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persons or companies, as a means of any kind of commercial and / or
personal benefit.

It is important to highlight that the violation of the laws by a collaborator
can damage the reputation of the company and cause financial damage.

Our company does not accept transgressions and will not assume the
responsibility of the collaborator involved in relation to the penalties of
local legislation. The violations to the laws and / or to other applicable
norms can have, for the collaborator, consequences, either labor or
criminal, among others.

14 | THE REPORT OF VIOLATIONS
OF THE CODE OF CONDUCT

An Ethics Line was established to receive inquiries, requests for guidance
and reports of situations or behaviors that are contrary to the principles of
this Code of Conduct.

The operation of this communication channel ensures the mechanisms to
guarantee confidentiality and protection to the complainant against
reprisals for having contacted the Ethics Line (via mail, telephone or web).

It is expected that all employees have a proactive attitude, avoiding
passive tolerance against possible deviations and acting on their own
initiative when they detect departures from the principles of this Code in
any type of process.

Likewise, in many cases, infractions can be avoided by means of an
advance consultation. It is expected that each collaborator, when in doubt,
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seek guidance and help with his superior or in the competent areas
(Human Resources or Internal Audit).

15 | RESPONSIBILITIES

The Human Resources Management has the responsibility to verify that
all Company employees are notified of the contents of this Code of
Conduct and its possible modifications.

The Human Resources and Audit Management have the responsibility to
respond to concerns that may arise with reference to the interpretation of

this Code of Conduct.

Each collaborator of Molinos agro has the responsibility of observing the

strict compliance of this Code and collaborating with internal investiga-
tions when it is required.
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NOTIFICATION

TO: Human Capital Management and Corporate Affairs
RE: Code of Conduct for Molinos agro.

Today | have read the Code of Conduct of Molinos agro, whose content |
notify and declare to understand and accept

NAME AND SURNAME:

DATE:

PRINT:

SIGNATURE:

As a sign of agreement, sign the Declaration at the bottom and send it to

the Management with authority over the establishment in which it
operates
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